
CGR Avocats is committed
to you, for you, and in line with 
the demands of our time
In a world where transparency and social responsibility have become 
fundamental pillars, it is essential for a law firm like ours to firmly commit to 
a robust ESG policy. This approach is at the heart of our activity, ensuring not 
only the sustainability of our profession but also our positive contribution to 
society.

At our law firm, we value clarity and accountability at every level of our 
governance, ensuring that every strategic decision is transparent and 
collective. We adopt a rigorous approach to prevent conflicts of interest and 
ensure strict regulatory compliance, particularly in critical areas such as data 
protection and anti-money laundering.

We are also proud of our involvement in the social fabric. By closely 
collaborating with associations, encouraging our lawyers to participate 
in training future generations, and actively engaging in professional 
organizations, we contribute to enriching and expanding our profession 
worldwide.

On the environmental front, we have taken significant steps to reduce our 
ecological footprint by optimizing recycling and resource management. We 
advocate for a work environment where integration and well-being are central 
to our culture, with personalized paths for each new team member.

With this committed and responsible vision, we continue to move forward, 
determined to make a difference in the legal field and beyond.



Governance

Our law firm is structured to clearly define roles 
and responsibilities across different governance 
bodies, thereby ensuring complete transparency and 
shared approval of strategic directions at all levels of 
management.

To encourage the involvement of all members of the 
firm, we have established several committees. These 
structures contribute to a better understanding of 
issues and ensure constant communication between 
partners, associates, and support functions.

This organization reflects our ongoing commitment 
to shared vigilance and the demand for parity. Our 
success in these areas is reinforced by the presence 
of a woman as managing partner since the firm’s 
foundation, highlighting our dedication to improving 
parity.

Compliance

Effective conflict-of-interest management is at the 
core of our client relationships. We implement strict and 
systematic procedures, established over several years, 
to prevent any potential conflict, whether ethical or 
commercial, with both new and existing clients.

We also ensure our regulatory compliance through 
robust internal processes and the commitment of our 
specialized data protection teams.

Additionally, our lawyers are required to exercise 
heightened prudence and vigilance in preventing money 
laundering. To this end, we offer regular internal training 
on these critical issues.

Societal

Our firm is deeply committed to societal initiatives, 
collaborating with various associations to enable our 
lawyers and employees to contribute to social projects, 
thereby reinforcing our collective commitment.

Several of our lawyers also teach in higher education 
institutions and universities, actively participating in the 
training of future talents and promoting our profession.

Furthermore, our firm invests in the public sphere and 
contributes to the dynamism of the legal professions 
by actively participating in professional organizations at 
both the national and international levels, thus helping 
to shape the future of law and legal practice globally.

Environment

Our firm is actively committed to reducing our 
environmental impact, a key component of our 
sustainable development strategy. Despite the low 
environmental risk associated with legal consulting, 
we have set ambitious goals for energy efficiency and 
environmental performance.

We have equipped 100% of our printers with a secure 
printing system to minimize uncollected printouts. 
A print reduction policy has been implemented and 
is regularly communicated internally, with periodic 
evaluations to ensure these goals are met.

To reduce our waste production, we have implemented 
recycling initiatives to sort and recycle plastics, glass, 
paper, and ink cartridges.

Employer Brand

Our firm actively values its commitment to its teams 
by promoting a socially responsible work environment. 
We are dedicated to skills development, improving 
workplace well-being, and successful integration of 
new talents.

To ensure a smooth transition, we have developed 
a personalized onboarding path for all new arrivals, 
whether they are interns, associates, or employees. 
This process begins with a one-on-one welcome by a 
member of our human resources team, followed by a 
mentoring period with their team and partners, thus 
ensuring effective and positive integration within our 
firm.
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